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(X)
  (^) “MHIul'T^” ^TRI 3pf dfed fw H-Sod|}

MHMM3 (ft)HM °n$ STWH^Hl
^1^041 SRT^WRftift 3<^dl.

   “n^fddii” <iixii sjsf '<iiic[fira> fidi H-scdi^ 
 

’ M<fddJ (fiHM erf Sn-dHsh^MI WH^ft) fel 31 Kid A cq|-cqi3ft 
tfifid i.(?lrll 3T^T 3^dT.

•> •'
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3ft widldl fd3dK1°ddW (f^f) ^ooX
 

OTFF :-^W<l/d3fi-(fiy^ll/3nW /^o?ft Ul^ldl WJH
   (f^f) SlftrfH^TR-, ?ooX (TO ?ooXVTH^I<l^ afttrfwi stiH'^ ^X)4T^^TO Middled 3 

TO3rf£rfa^TO4T dTO" ? TO W (ST) iftt TOH TOTOTT STT^TO stf^TTOTT dlM< d^d 3fr 
^{l^dldl TO5TFT fd3d4-dodd<-TO (Rl^f) Pdd^IMd <lPltft¥ ^dlM^3l fdfddd ddl< TOTOft 

stfroR sntd’. crarfft, TOlfcl?ft?T ?ft HlfTOT TOTO fd^d'frdoqq’t-m (f^f) odd^lMH ufad)   
HTO Wf yfad) chl4<d 3nt. m.TOT --dldldd, TOf d^ftd aflvildl^ Wf 'ddRd dlfddd   
5bdid> fllo^d aMliyid shHitf d^o^/Ro^ feoVo^o^X tl^ft fd^rdl

fauUlTO TOTOlftTO*f ^ftcft Wft 3ft <(^dldl TOTO fd^dW^dTO VTTO eftTO^TO ^lltfd 
 

3ft wjdldl Sllinerl ^T fd^Pli-cdl ^dftd ^rT ft^T (Dental Technician), TO-^^T Mdldftd 

RddHt d>ftdl M<c)c1 fdfddH d^fld 371^. 
v3 

 < (^) ^TT fdfddTOI 3ff W (Dental Technician), TO-^ (ftdlM^I) IdfddH, 3©^ TOt 
 

TOfauqid ftfvT.
  (R)ftTO^T 3IITOIii\TOkftift^TOT RdiddMlTO SlHtfld ftcft^T.

?. odnsdi :-

dT fdfdddld <d<tdfd<TO dTOl 3pf Sjft^ftcT dftdd<, -
   (cP) “Sjf^fddH” TOlft 3ft 441jdW TOTO fd^TOTOdTOSIT (fftl^f) sft^fTOT, ^©©Y.

(TO ? © ©X tITTOTTOJ 
 (^) ’W ddfeft stfrorft” TOift 3TWwn?ft?r toto wrorft Rddd  

TFsdd>i4cblfl
 \5   (5) “Uftldl” TOTT TO? 3ft widldl tiidld fd3d<-dodd^-dTTOft Slf^fddHI-cdl ^h^rPT TOdft
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(A. ^tpH) 3l^dI:-
 

^TT fc|Pl<IHi^l< 'PK Wcr-HI McU«=I-CIq1 R^dltildl  
(Q5F) 4'c'cl ^llclid 4kMT F+dl ^lUddl'l

 
cb)ui<fl^ Mferr 'SccfH srar^t.

 pfa) ^?T 3tl«h Hl-^dlMIMI ^cT d^^IHldld (2dc1 M^Pichl Wyl 
 

WrD SRT^t fel ^K^-M ^cT cto? MPiM^lU Hl^diylLd d^^lH (fec7   
*1*1^) ^T 3TV||<lsbH Mtfl 3THW. 

 (rffa) dlnif^d ^4UIId^lId ?hr^ *-$uH l*HH rf^T ^f^TT ^l<u| ^<Adl 3TOHT
anftr

 C^TR) RHRH-ift^rqc^ x3rdluf 3^141.

(^) “m<;4I'” -mmi 3Tsf f4^ifadi41 mc?4I Kicii ^ii^hi^I c^i^i^n  
41Rl4 Wdl 3T^T «hl'J|4l^t 3^?TT.

(ST) ‘‘TTRFT’ <-6ul4 H^KI^ YTRH.
   (X) “lafer Trftar;.^r4T srsf $fr RTfror wih fih^f RRt r^r

fef w y4i^di4 fo^td cH^id aiA^i r^tut 37fcrRwt Wf 3R?fcft qWr, 
3RTT STH?.

(of) “fiRg ufacfl” RRTT 3T?f $ftRlf^TWIHWf (r4^Tplt^dT-^RTT
WT 3R{^Wr4RTURRT d<d4l) RR^H, ?o?R ^T WWHW MlkRl1^ -Rd?HRd 
diWIK cbJ-dld ftes <1R41 3RTT 3R^.

 ''fecjKIc-M^^TT fd?dT ^RSIH” dTdT 3Rf 3^WHWF5dT cfcrlH 3 34^5 M<^d dR^RRT

3RTT 3Rt.
 3. ’^RRR^T (Dental Technician), R^-dT'dT RddrO- 

  ?ft RlfdRT WT fec|-kMcR-2IT, f^F^f dhdT 34rM I (1 IcrH0 dR RdR (Dental
 

Technician), TC-R? RT M^Td’floT Rqdxfl RR5 -wRldl&ik ^qid 3TT^W RRd Rft^TT 
 

Rchldl'cRl 3TRIRTRIdt^Ardl 3nRr RT RR^Hi’cqi fdfidH R R^" 4>rldl 34^dI RRR 
  

^UTT-^fToqctdKdl HhR3^MI&i\dRRT’^foT.

X. RdtRRfeT:-
 (RR>) PhHM RR - RTRdRfdRltt shield 34irlrdT ^iRtlrDd HRd

STof chfuql-cqi 34<slvcqi Rdi^hl^ 34d<J d^'R^n'didl HRT^;
  (RtR) srfv^RT Rd - 4T RdRfd *nft R^dTR 3TT^r4T ^iRtlcDd HR? ^RRHRR

^RSjHIRt 3F5f ch<uq|-dH| 34^<-cdl fRTiRRT, <l<4k RRRf oqfdkdd 3RR MRlWld
H^RRRn^t 3T^ftR 3T^IR HRT^, R^R R^td MMuTcOqT R^RRTHT^t

^W) 



sj

Page | 3

•r 7. i

t •.•'. ■ .»

'fedicbiu ^T 9y<=h -Mi-oqicbS Hf^ft

■guf w^r 3^n4t.

S. nfefter 311^^*01 - 
^H^fw ^qui^ rqi-oqi 

Wcrfl 3RTT^t. snffrr 3^fr cTF^TT

n

?ft tili«1l5ll tl£4H feqKloqGlt-fclT,l^rff

VS. =hl<dlM0t:-
■f^fq^PT 3 T^st W^IT' U<4I=I< fe'+rfl ^Id STf^^IT <J*ta^l<l<dT<ft
p^<+J[-Di|I m^(gK Ivor $1 i^i-oQT Rni^lMI^ qqf-q| ’uftf^T^ftH’ ^T^TT^ft 3^qT. 

4^’41831 ctdoiid^fr ^r-’HPrd^^rr cn^fddi =bi<rti3^fcr
(=n^k *ldlc|«fi^) (4fed Wrft 3trMyrf^TW V^f (^K 3r^vT 7R) SifacnJ 
ufw 3nPr 4(14] 431 %Tl<uii^i< ^n^ft ^Hi^H=hi<=b(kc4i wfa,
4MI8JT cbidid^hr (c(i41q Wvfl 3c4M h" w^fw ’^rftrw q-

f^T^HT^IHdiK=bfkc^I H-c4l41 <ldl 4IHI41 dM^-MId

C. TRff WTJW^:-
<1^HI&l\ 4cdl4cd) f^f^d i<?l<r41 >141 d’&’M S-flf^T cqiidldl ch<°’4RT

dMi d<d41, <rahr wr f^fa ^nf^r sn^r snf&r wrRT^ft chv^td 3ii^^ 
'O’

RR44 3 W<r4l 4^N<ld 44-oql -Hd^fd ?TR

WLW 
^\.
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1. (7) These regulations may be called the Dental Technician (Group-C), 

(Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

Shree Sai Baba.Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ 72025 - In exercise of the powers. * 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the. recruitment. However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon’ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee , of the Shree Sai Baba Sansthan Trust is , 

hereby pleased to make the following regulations regulating the recruitment to 

the post of the Dental Technician (Group-C), in the Shree Sainath Rugnalaya 

and Shree Saibaba Hospital of the Shree Sai Baba Sansthan Trust under the 

said Act, as follows :-

2. In these regulations, unless the context requires otherwise,-
(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XIV of‘2004);

REGULATIONS

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the.-............... 2025.
Outward No.3386 
Date-05/02/2026
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(b) “Chief Executive Officer” means the' Chief Executive Officer 

appointed by the Government under section 13 of the Act;

(c) “Committee” means the Management Committee of the Shree Sai 
Baba Sansthan Trust formed under section 5 of the Act;

- . (d) “Competent Authority” means the Chief Executive Officer;

(e) Certificate means a certificate in Paramedical Technology (course 

of minimum one year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;

(f) Diploma means a diploma in Paramedical Technology (course of 

minimum one year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;

(g) “Degree” means a degree of a statutory university-or any other 

qualification declared by the Government to be equivalent thereto;

(Ji) “Government” means the Government of Maharashtra;

(z) “prescribed examination” means an examination conducted by the 

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency 
nominated by it for the purpose;

(/) Selection Committee” means the Employee’s Selection Committee 

referred to in the Annexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(Ji) Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 
(Shirdi) established under section 3 of the Act.

a e (
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3. Appointment to the posf the Dental Technician (Group-C) in the Trust, 

shall be made by, nomination from amongst the eligible candidates, on the 

basis of result of the prescribed examination conducted by the Selection 

Committee, who fulfils the qualifications specified in regulation 5 of these 
regulations.
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4. Age Limit-
(z) Lower Age Limit.- Not less than eighteen years of .age (completed) 

as on the last date of submission of applications to the trust, as per the 

advertisement for recruitment to the said post;

(zz) Upper Age Limit.-' Not more than thirty-eight years of age 

(completed) for, the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the reserved 

categories. The upper age limit shall be applicable as on the last date of 

submission of applications to the trust, as per the advertisement for 

recruitment to the said post.

5. Educational Qualifications.-
The person for being eligible for appointment to the post under these 

regulations shall,- -

have passed the H.S.C. Examination or any other examination 

recognised by the Government to be equivalent thereto;

.possesses a Diploma in Dental Mechanics recognised by the 

Dental Council of India or have passed the Course in Dental 

Mechanics which is recognised by the Dental Council of India;

possess an experience of working as a Dental Mechanic for not 

less than three years in a reputed hospital; and

~ (iv) have passed the MS7CIT examination:
■J *" - '.'T

6. Requirement as”.to registration.- It shall be necessary for the candidate to 

possess the registratioh >yith the Maharashtra Dental Council on the date of his 

appointment .and. he" shall continue to possess such registration during his 

entire period of service.
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8. Other service conditions to apply.-

The other terms and conditions, specified by, the Trust from time to 

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions . and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 

to the posts mentioned under regulation 3.

Chairman, Ad-hoc Committee, 

Shree Sai Baba Sansthan Trust (Shirdi).

12-gg
7. Probation period.-

A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on 

which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 

satisfaction . of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete the probation period (including extended period) or pass the 

examinations and complete the training, his services shall be liable to be 

terminated.-
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